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Wataniya Insurance Company
C.AC.16.002

Audit Committee Charter

(iol2utl _tLogll \ W7

Wataniya Insurance

Effective Date: June 05%, 2016
Revision#: 0

STRUCTURE

This charter has been prepared in accordance with SAMA's “Audit Committee Regulation in Insurance and/or
Reinsurance Companies” { dated on 21/10/2015), the Corporate Governance Regulation issued by the Capital
Market Authority as well as the guidance and recommendations by the Institute of Internal Auditors. In the
circumstance that there is a confiict between the Committes Charter and the Regulations, the Audit Committee
Regulation in Insurance and/or Reinsurance Companies will prevall. Thie document Is subject o revision and
amendments any tima in the future but at least annually.

PURPOSE

To assist the board of directors in fulfilling fts oversight responsibilities for the financial reporting process, the
system of intemal control, the audit process, and the company's process for monitoring compliance with laws
and regulations and the code of conduct.

MISSION
The Committee is an advisory and recommending body to the Board on matters affecting its oversight role. It
nefther interferes in management functions nor in the management decision-making.

COMMITTEE FORMATION

The Audit Committee shall be formed in accordance with Audit Commitiee’s Selecting Procedures, the duration
of its term and the monitors of its activities that issued by the General Assembly upon a recommandation of the
Board.

AUTHORITY

The audit committee has authority to conduct or authorize investigations into any matters within lts scope of

responsibility. It is empowersd to:

= Contact directly the Board of Directors, senior management of the Company, all employess, committees,
and legal advisors, intemal and extemnal auditors in the Company's Head Office and/or branches and other
parties related to the Company.

= Recommending to the Board to approve the appointment or reappointment of external auditors. This may
include ensuring that the nominated external auditors have the necessary experience in auditing insurance
and/or Reinsurance Companies.
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= Resolve any disagreements between management and the auditor regarding financial reporting.

=« Review all auditing and non-audit services.

» Retain independent counsel, accountants, or others to advise the committes or seek the assistance of any
consultant to do specific tasks in order to assist it in performing its work.

= Review all private and confidential records and documents necessary to perform its activities.

»  Meet with company officers, external auditors, or outside counsel, as necessary.

»  Ask the Board to summon for & general assembly to convene in the event when the Board has hindered
their work or when the company suffered damages or substantial losses;

COMPOSITION

The audit commitiee will consist of at least three and no more than five members the majority of which shall be

from outside the Board. The board or its nominating committee will appoint committee members and the

committee chair. At present, the Committee is represented by:
i Role =

=) “Name
.Chaiman " Dr. Faisal Athani (Wataniya Board Member)
| I

“Iindependent Member NI Falsal Darwish

" Independent Member  Thaer Banaja {financial expert)

MEMBERSHIP

«  The Audit Commiftee members shall not include the Company’s executives, employees, or consultants.

s The Audit Committee members shall not inciude board members, executives, employees, consultants,
representatives of any parties connected to the Company, including but not limited to: major shareholders
and founders, External auditors, Suppliers, the Company's customers and the legal persons who have first-
degree relationships with the Company's Board of Directors or executives or have any financial or business
relationship therewith.

= An Audit Committee member shall not be a member of a Board or an Audit Committee of any other
company operating in the insurance sector in the Kingdom of Saudi Arabia.

s The Audit Committee member shall not be ane of the executive members of the Board.

= The Audit Committee member nominated for membership shall be independent.

= No Audit Commitiee Member shall simultancously serve on the audit committees of more than four public
companies.

= The Board shall ensure that the members of the Audit Committes are appropriately qualified to discharge
their responsibilities. At least two Audit Committee members, including the AC Chairman, have recent and
relevant accounting or financial management expertise or experience.

= At least one member shall be designated as the "financial expert,” as defined by applicable legislation and
regulation.
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Appointment of the Chalmman

+ The Chairman of the Board shall not be a member or Chairman of the Audit Committee.

» The Chairman of the Audit Committee shall not be related to the other members of the Board or have any
financial or business relationship with any members of the Board.

» The Chairman of the Audit Committee of the Board shall not have a relationship with Senior Management
of the company that could affect his independence.

Remuneration

Every member of the Audit Committee shall be eligible for remunergtion for each Committee meeting attended.
The amount of such remuneration shall be determined under a policy approved by the Board of Directors and
shall be reasonable in comparison with the board members' remuneration.

Member Appointment & Term

= The Board of Directors, after obtaining SAMA’s written non-objection, shall appoint the Audit Committee's
Chairman and members for a three-year term.

» The Board may renew the term of the Audit Committee or a member thereof for another three-year term for
one time only.

= The Board may appoint new Audit Committee members in case of electing a new Beard of Directors after
obtaining SAMA’s written nan-objection.

« The Board of Directors, after obtaining SAMA’s written non-objection, may dismiss an Audit Commitiee
member if he or she ceases to satisfy membership terms or violates the provisions of this Regulation, the
Supervision of Cooperative Insurance Companies Control Law and its Implementing Regulation or any
relevant Regulations and [nstructions.

= An Audit Committee member has the right to resign, after providing the resignation request to the Board
one month before its resignation becomes effective. The Company shall notify SAMA in writing of the
resignation of a member of the Audlt Committee and the reasans thereof and provide SAMA with a copy of
the resignation request within five (5) working days from the date of the resignation.

»  An Audit Committee member shall be deemed resigned if he or she falls o aitend any meetings of the
Audit Committee for more than three consecutive times without presenting an excuse acceptable to the
Board.

» [f there is a vacant seat in the Audit Committee during the membership term, the Board, after obtaining
SAMA's written non-objection, shall appoint another member within @ month of the vacancy date to fill the
vacant posifion. The new member shall complete his or her predecessor's term.

=  The membership of an Audit Committee member shall terminate automatically upon the occurrence of any
change that would breach the membership's terms set forth in this Regulation or any other Regulations,
Instructions or Decisions issued by SAMA. The Audit Committee member shall immediately inform the
Company In writing upon the occurrence of such a change and hefehe shall not attend any meeting of the
Audit Committes held after the date of thie change.
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MEETINGS

Participants

The Commitiee Chairman and all the members are expected to attend at each meeting — either by being at the
meeting in person or via teleconference or video-conference, as agreed in advance of the meeting. The Audit
Commiittee is entified to invite, if the need arises, whomever It deems relevant from inside or outside the
Company fo attend its meefings. Other attendees and/or invitees are also expected to attend the meeting —
either by being at the meeting in person or via teleconference or videa-conference, as agreed with the Audit
Commitiee in advance of the mesting. External Auditors may be invited depending on the agenda items.

Erequency
The Audit Committee shall meet at least six times a year, include an annual meeting with the Board of

Directors. The Audit Committee is entitled, if the need arises, to hold other meetings in response to any of the
following cases including but not limited to:
= Upon the request of the Chairman of the Board.
« Cases in which the External Auditor, Internal Auditor, Compliance Officer or Actuary requests a Committee
meeting due to reason that requires so.
= Meetings on other issues such as:
a. Financial and audit issues.
b. Compliance issues.
c. Conflicts of interest.
d. Professional and ethicat codes of conduct.

Agenda
The agenda is prepared and provided by Audit Commitiee Secretary in advance to the Commitiee Chairman

and the members along with other appropriate briefing materials to facilitate the review and discussion of
various audit matters.

Voling Process

The Audit Committee's decisions shall be determined by the majority of the members’ votes. In case of equal
votes, the Committee's Chairman shall have the casting vote, provided that the Audit Commitiee's Secretary
shall record the views of all sides in the meeting minutes. Voting on the Audit Committee’s decisions on behalf

of, or by proxy from, any other member is not allowed.

Confidential
All Audit Committee’s members shall maintain the confidentiality of all the topics related fo the Audit
Committee's activities, even after he/she vacates the Audit Commitiee membership.

Conflict of Interest
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= An Audit Committes’s member shall not have any direct or Indirect interest in the Company’s business and
contracts concluded by it.

= An Audit Commitiee's member shall not take part in any business that might compete with the Company or
trade in the activities performed by the Company. The Company has the right to claim indemnification for
any losses caused by such business or act.

Secretary of the Commifice

The Audit Commitiee shall appoint a Commitlee Secretary from the Company's staff to handle its

administrative tasks. The Secretary of the Audit Committee shall be eligible for remuneration for camrying out

his or her functions for each Commiitee meeting. The amount of such compensation shall be determined by a

decision issued by the Board of Direciors upon the review and recommendation of the Remuneration and

Compensation Committee. The Secretary of the Audit Committee shall not be a Secretary of any other board

committee. The Secretary will perform the following duties:

= Schedule the Audit Committee’s meetings in coordination with its Chairman

=  Coordinating the meeting agenda;

= Gathering, preparing, and circulating the needed materials a week before the meeting;

= Preparing the material for the session between the Committee and the Internal Auditor;

= Documenting and circulating the minutes among the members and the attendees;

= Ensuring that a copy of the minutes of the previous meeting, once ratified by the members, is signed by the
Committee Chairman (on behalf of the Committee members) and the secretary.

Minutes of the Meeting

Minutes of each meeting are produced and circulated by the Committee secretary within ten {10) working days
from the meeting date. The copy of the approved minutes with original signatures shall be kept on file in the
Corporate Govemance office.

RESPONSIBILITIES

The committee members should, while performing their tasks, give priority fo the company’s interest against

any other considerations that might affect their work or decisions. The committee will camy out the following

responsibilities:

Financial Statements

= Review significant accounting and reporting issues, including complex or unusual transactions and highly
judgmental areas, and recent professional and regulatory pronouncements, and understand their impact on
the financlal statements.

= Review critical accounting policies and procedures as well as the modifications that might be introduced
thereto.

= Discuss the annual and interim quarterly financial statements with the external auditors and the Company's
Senler Management before the issuance thereof.
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Review the annual financial statements, and consider whether they are complste, consistent with
information known to committee members, and reflect appropriate accounting principles and make
recommendations thereon for the Board.

Review of the accounting policies in force and advise the Board of Directors of any recommendation
regarding them.

Review other sections of the annual report and related regulatory filings before release and consider the
accuracy and completeness of the information.

Review with management and the external auditors all matters required to be communicated to the
committea under generally accepted auditing Standards.

Understand how management develops interim financial information, and the nature and extent of internal
and external auditor involvement.

Review interim financial reports with management and the extemnal auditors before filing with regulators,
and conaider whether they are complste and consistent with the information known to commitiee membaers.
Review intra-group transactions and related parties transactions.

Acluary

Review the Acluary reports and make recommendations thereon for the Board.
Ensure that the Company’s compliance with the Actuary’s proposals and recommendations, where these
are mandatory and required by Regulations or SAMA's Instructions.

SAMA

Review the comments of SAMA and other relevant supervisory and confrol entities related to any
regulatory violations or corrective actions requested and making recommendations thereon for the Board.
Follow-up on the reports issued by SAMA and other relevant supervisory and control entities and make
recommendations thereon for the Board.

Ensure that the Company's compliance with the Actuary's proposals and recommendations, where these
are mandatory and required by Regulations or SAMA's instructions,

Intemat Control

Consider the effectiveness of the company’s intemal control system, including information technology
security and conirol.

Ensure that the optimal use and controls of information technology necessary to generate accurate and
reliable information and data are in place.

Understand the scope of internal and extemal auditors' review of intemnal control over financial reporting,
and obtain reports on significant findings and recommendations, together with management's responses.

Internal Audit

Ensure the independsnce of the internal audit department
Approve the intemal audit charter.
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= Appoint or dismiss the head of the Internal Audit Department or the Intemal Auditor after obtaining SAMA’s
written non-objection.

» Ensure there are no unjustified restrictions or limitations on their scope of work or any impediments that
might negatively affect their work.

= Review the intemal audit reports and pursue the implementation of the correclive measures in respect of
the comments included in them.

= Revisw the reports of the Internal Audit Department and submitting the related recommendations o the
Board.

= Review the internal auditors' assessment of intemal control procedures.

= Determine the monthly salary, bonus and other remunerstion of the Intemnal Audit Depariment or the
Internal Auditor,

« Assess the efficiency, effectiveness and objectivity of work performed by the Internal Audit Depariment or
the internal Auditor.

= Assess the management's responsiveness to internal audit observations and recommendations;

= Approve the annual audit plan and all major changes to the plan. Review the internal audit activity's
performance relative to its plan.

= Review with the intemal auditor the Intemal audit budget, resource plan, actiities, and organizational
structure of the Intemal audit function.

= At least once per year, review the performance of the internal auditor and concur with the annual
compensation and salary adjustment.

= Review the effactiveness of the intenal audit function, including conformance with The Institute of Internal
Auditors’ the Definition of Intemal Auditing, Code of Ethics and the Intemational Standards for Professional
Practice of internal Auditing.

=  On a regular basis, mest separately with the infemnal auditor to discuss any matters that the committes or
internal audit believes should be discussed privately.

External Audit

= Review the external auditors' proposed audit scope and approach, including coordination of audit effort
with intemal audit.

= Revisw the extemnal auditor's engagement performance (including their {fees) and recommend to the Board
to approve the appointment or reappointment of externat auditors. This may include ensuring that the
nominated external auditors have the necessary experience in auditing Insurance.

» Review and confirm the independence of the external auditors by obtaining statements from the auditors
on relationships between the auditors and the company, including non-audit services, and discussing the
relationships with the auditors.

= On a regular basis, meet separately with the external auditors to discuss any malters that the committee or
auditors believe should be discussed privately.

» Review the external auditors' reports and making recommendations thereon for the Board.

« Assess the efficiency, effectiveness and objectivity of work performed by the external auditors.

» Review the external auditors' assessment of intemal control procedures.
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Review with management and the external auditors the results of the audit, including any difficuities
encourntered.

Compljance

Other Responsibit

Ensure the independence of the Compliance Department.
Ensure there are no unjustified restrictions or limitations on their scope of work or any impediments that
might negatively affect their work.
Appoint or dismiss the head of the Compliance Control Depariment or the Compliance Officer after
obtaining SAMA's written non-objection.
Review, apprave, and monitor the implementation of the compilance plan.
Review the effectiveness of the system for monitoring compliance with laws and reguletions and the resulis
of menagement's investigation and follow-up @ncluding disciplinary acion) of any instances of
noncompliance.
Review the reports of the Compliance Control Depariment or the Compliance Officer and making
recommendations thereon for the Board.
Review the findings of any examinations by regulatory agencies, and any auditor observations.
Ensure that the Company has a written code of conduct duly approved by its Board of Directors o ensure
that the Company’s activities are conducted in a fair and ethical manner.
Review the process for communicating the code of conduct to company personnel, and for monitoring
compliance therewith.
Obtain regular updates from management and compasny legal counsel regarding compliance matters.
Follow-up on the important lawsuits filed by or against the Company and submitting periodic reports
thereon to the Board.
Assess the efficiency, effectiveness
and objectivity of work performed by the Compliance Control Department or the Compfiance Cfficer.

R: it
Regularly report to the board of directors about committee activities, issues, and related recommendations.
Provide an open avenue of communication between internal audit, the extemal auditors, and the board of
directors.
Report annually to the shareholders, describing the committee's composition, responsibilities and haw they
were discharged, and any other information required by rule, including approval of non-audit services.
Review any other reports the company issues that relate to committee responsibilities.
Prepare a report containing its opinion on the adequacy of internal control system and any other mafter
that falls within its responsibilifies.
Decform ofher activities related to this charter as requested by the board of directors.
Institute and oversee special investigations as needed.
Review and assess the adequacy of the commitiee charter annually, requesting board approval for
proposed changes, and ensure appropriate disclosure as may be required by law or regulation.
Confirm annually that all responsibilities outiined in this charter have been carried out.
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STRUCTURE

This charter has been prepared in accordance with SAMA’s “Audit Committee Regulation in Insurance andfor
Reinsurance Companies” ( dated on 21/10/2015), the Corporate Governance Regulation issued by the Capital
Market Authority as well as the guidance and recommendations by the Institute of Internal Auditors. In the
circumstance that there is a conflict between the Committee Charter and the Regulations, the Audit Committee
Regulation in Insurance and/or Reinsurance Companies will prevail. This document is subject to revision and
amendments any time in the future but at least annually.

PURPOSE

To assist the board of directors in fulfilling its oversight responsibilities for the financial reporting process, the
system of internal control, the audit process, and the company's process for monitoring compliance with laws
and regulations and the code of conduct.

MISSION
The Committee is an advisory and recommending body to the Board on matters affecting its oversight role. It
neither interferes in management functions nor in the management decision-making.

COMMITTEE FORMATION

The Audit Committee shall be formed in accordance with Audit Committee’s Selecting Procedures, the duration
of its term and the monitors of its activities that issued by the General Assembly upon a recommendation of the
Board.

AUTHORITY

The audit committee has authority to conduct or authorize investigations into any matters within its scope of

responsibility. It is empowered to:

= Contact directly the Board of Directors, senior management of the Company, all employees, committees,
and legal advisors, internal and external auditors in the Company’s Head Office and/or branches and other
parties related to the Company.

= Recommending to the Board to approve the appointment or reappointment of external auditors. This may
include ensuring that the nominated external auditors have the necessary experience in auditing Insurance
and/or Reinsurance Companies.
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= Resolve any disagreements between management and the auditor regarding financial reporting.

= Review all auditing and non-audit services.

* Retain independent counsel, accountants, or others to advise the committee or seek the assistance of any
consultant to do specific tasks in order to assist it in performing its work.

= Review all private and confidential records and documents necessary to perform its activities.

* Meet with company officers, external auditors, or outside counsel, as necessary.

= Ask the Board to summon for a general assembly to convene in the event when the Board has hindered
their work or when the company suffered damages or substantial losses;

COMPOSITION

The audit committee will consist of at least three and no more than five members the majority of which shall be
from outside the Board. The board or its nominating committee will appoint committee members and the
committee chair. At present, the Committee is represented by:

Role Name

Chairman Dr. Faisal Atbani (Wataniya Board Member)

Independent Member  Mr. Faisal Darwish -
Independent Member  Mohamed Azam (financial expert)

MEMBERSHIP

Eligibility

=  The Audit Committee members shall not include the Company’s executives, employees, or consultants.

= The Audit Committee members shall not include board members, executives, employees, consultants,
representatives of any parties connected to the Company, including but not limited to: major shareholders
and founders, External auditors, Suppliers, the Company's customers and the legal persons who have first-
degree relationships with the Company’s Board of Directors or executives or have any financial or business
relationship therewith.

= An Audit Committee member shall not be a member of a Board or an Audit Committee of any other
company operating in the insurance sector in the Kingdom of Saudi Arabia.

= The Audit Committee member shall not be one of the executive members of the Board.

= The Audit Committee member nominated for membership shall be independent.

= No Audit Committee Member shall simuitaneously serve on the audit committees of more than four public
companies.

= The Board shall ensure that the members of the Audit Committee are appropriately qualified to discharge
their responsibilities. At least two Audit Committee members, including the AC Chairman, have recent and
relevant accounting or financial management expertise or experience.

= At least one member shall be designated as the "financial expert," as defined by applicable legislation and
regulation. z
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Appointment of the Chairman

The Chairman of the Board shall not be a member or Chairman of the Audit Committee.

The Chairman of the Audit Committee shall not be related to the other members of the Board or have any
financial or business relationship with any members of the Board.

The Chairman of the Audit Committee of the Board shall not have a relationship with Senior Management
of the company that could affect his independence.

Remuneration

The Chairman of the Committee: Annual Compensation SR. 55,000 only.
The Committee member: Annual Compensation SR. 50,000 Only.
Attendance Fee: SR 1,500 per meeting.

Member Appointment & Term

The Board of Directors, after obtaining SAMA's written non-objection, shall appoint the Audit Committee's
Chairman and members for a three-year term.

The Board may renew the term of the Audit Committee or a member thereof for another three-year term for
one time only.

The Board may appoint new Audit Committee members in case of electing a new Board of Directors after
obtaining SAMA's written non-objection.

The Board of Directors, after obtaining SAMA's written non-objection, may dismiss an Audit Committee
member if he or she ceases to satisfy membership terms or violates the provisions of this Regulation, the
Supervision of Cooperative Insurance Companies Control Law and its Implementing Regulation or any
relevant Regulations and Instructions.

An Audit Committee member has the right to resign, after providing the resignation request to the Board
one month before its resignation becomes effective. The Company shall notify SAMA in writing of the
resignation of a member of the Audit Committee and the reasons thereof and provide SAMA with a copy of
the resignation request within five (5) working days from the date of the resignation.

An Audit Committee member shall be deemed resigned if he or she fails to attend any meetings of the
Audit Committee for more than three consecutive times without presenting an excuse acceptable to the
Board.

If there is a vacant seat in the Audit Committee during the membership term, the Board, after obtaining
SAMA'’s written non-objection, shall appoint another member within a month of the vacancy date to fill the
vacant position. The new member shall complete his or her predecessor’s term.

The membership of an Audit Committee member shall terminate automatically upon the occurrence of any
change that would breach the membership's terms set forth in this Regulation or any other Regulations,
Instructions or Decisions issued by SAMA. The Audit Committee member shall immediately inform the
Company in writing upon the occurrence of such a change and he/she shall not attend any meeting of the
Audit Committee held after the date of the change.
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MEETINGS

Participants

The Committee Chairman and all the members are expected to attend at each meeting — either by being at the
meeting in person or via teleconference or video-conference, as agreed in advance of the meeting. The Audit
Committee is entitled to invite, if the need arises, whomever it deems relevant from inside or outside the
Company to attend its meetings. Other attendees and/or invitees are also expected to attend the meeting —
either by being at the meeting in person or via teleconference or video-conference, as agreed with the Audit
Committee in advance of the meeting. External Auditors may be invited depending on the agenda items.

Frequency
The Audit Committee shall meet at least six times a year, incilude an annual meeting with the Board of

Directors. The Audit Committee is entitled, if the need arises, to hold other meetings in response to any of the
following cases including but not limited to:
=  Upon the request of the Chairman of the Board.
= Cases in which the External Auditor, Internal Auditor, Compliance Officer or Actuary requests a Committee
meeting due to reason that requires so.
= Meetings on other issues such as:
a. Financial and audit issues.
b. Compliance issues.
c. Conflicts of interest.
d. Professional and ethical codes of conduct.

Agenda
The agenda is prepared and provided by Audit Committee Secretary in advance to the Committee Chairman

and the members along with other appropriate briefing materials to facilitate the review and discussion of

various audit matters.

Voting Process
The Audit Committee’s decisions shall be determined by the majority of the members’ votes. In case of equal

votes, the Committee’s Chairman shall have the casting vote, provided that the Audit Committee’s Secretary
shall record the views of all sides in the meeting minutes. Voting on the Audit Committee’s decisions on behalf
of, or by proxy from, any other member is not allowed.

Confidentiality

All Audit Committee’'s members shall maintain the confidentiality of all the topics related to the Audit
Committee’s activities, even after he/she vacates the Audit Committee membership.

Conflict of Interest
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* An Audit Committee’s member shall not have any direct or indirect interest in the Company’s business and
contracts concluded by it.

* An Audit Committee’s member shall not take part in any business that might compete with the Company or
trade in the activities performed by the Company. The Company has the right to claim indemnification for
any losses caused by such business or act.

Secretary of the Committee
The Audit Committee shall appoint a Committee Secretary from the Company's staff to handle its

administrative tasks. The Secretary of the Audit Committee shall be eligible for remuneration for carrying out

his or her functions for each Committee meeting. The amount of such compensation shall be determined by a

decision issued by the Board of Directors upon the review and recommendation of the Remuneration and

Compensation Committee. The Secretary of the Audit Committee shall not be a Secretary of any other board

committee. The Secretary will perform the following duties:

s  Schedule the Audit Committee’s meetings in coordination with its Chairman

= Coordinating the meeting agenda;

= Gathering, preparing, and circulating the needed materials a week before the meeting;

*  Preparing the material for the session between the Committee and the Internal Auditor;

=  Documenting and circulating the minutes among the members and the attendees;

= Ensuring that a copy of the minutes of the previous meeting, once ratified by the members, is signed by the
Committee Chairman (on behalf of the Committee members) and the secretary.

Minutes of the Meeting
Minutes of each meeting are produced and circulated by the Committee secretary within ten (10) working days

from the meeting date. The copy of the approved minutes with original signatures shall be kept on file in the
Corporate Governance office.

RESPONSIBILITIES

The committee members should, while performing their tasks, give priority to the company’s interest against

any other considerations that might affect their work or decisions. The committee will carry out the following

responsibilities:

Financial Statements

* Review significant accounting and reporting issues, including complex or unusual transactions and highly
judgmental areas, and recent professional and reguiatory pronouncements, and understand their impact on
the financial statements.

= Review critical accounting policies and procedures as well as the modifications that might be introduced
thereto.

= Discuss the annual and interim quarterly financial statements with the external auditors and the Company's
Senior Management before the issuance thereof.
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Review the annual financial statements, and consider whether they are complete, consistent with
information known to committee members, and reflect appropriate accounting principles and make
recommendations thereon for the Board.

Review of the accounting policies in force and advise the Board of Directors of any recommendation
regarding them.

Review other sections of the annual report and related regulatory filings before release and consider the
accuracy and completeness of the information.

Review with management and the external auditors all matters required to be communicated to the
committee under generally accepted auditing Standards.

Understand how management develops interim financial information, and the nature and extent of internal
and external auditor involvement.

Review interim financial reports with management and the external auditors before filing with regulators,
and consider whether they are complete and consistent with the information known to committee members.
Review intra-group transactions and related parties transactions.

Actuary

Review the Actuary reports and make recommendations thereon for the Board.
Ensure that the Company's compliance with the Actuary’s proposals and recommendations, where these
are mandatory and required by Regulations or SAMA's instructions.

SAMA

Review the comments of SAMA and other relevant supervisory and control entities related to any
regulatory violations or corrective actions requested and making recommendations thereon for the Board.
Follow-up on the reports issued by SAMA and other relevant supervisory and control entities and make
recommendations thereon for the Board.

Ensure that the Company's compliance with the Actuary’s proposals and recommendations, where these
are mandatory and required by Regulations or SAMA’s instructions.

Internal Control

Consider the effectiveness of the company's internal control system, including information technology
security and control.

Ensure that the optimal use and controls of information technology necessary to generate accurate and
reliable information and data are in place.

Understand the scope of intemal and external auditors' review of intemal control over financial reporting,
and obtain reports on significant findings and recommendations, together with management's responses.

Internal Audit

Ensure the independence of the internal audit department
Approve the internal audit charter.
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Appoint or dismiss the head of the Internal Audit Department or the Internal Auditor after obtaining SAMA's
written non-objection.

Ensure there are no unjustified restrictions or limitations on their scope of work or any impediments that
might negatively affect their work.

Review the internal audit reports and pursue the implementation of the corrective measures in respect of
the comments included in them.

Review the reports of the Internal Audit Department and submitting the related recommendations to the
Board.

Review the intemnal auditors' assessment of internal control procedures.

Determine the monthly salary, bonus and other remuneration of the Internal Audit Department or the
Internal Auditor.

Assess the efficiency, effectiveness and objectivity of work performed by the Internal Audit Department or
the Internal Auditor.

Assess the management’s responsiveness to internal audit observations and recommendations;

Approve the annual audit plan and all major changes to the plan. Review the internal audit activity’s
performance relative to its plan.

Review with the internal auditor the internal audit budget, resource plan, activities, and organizational
structure of the internal audit function.

At least once per year, review the performance of the internal auditor and concur with the annual
compensation and salary adjustment.

Review the effectiveness of the internal audit function, including conformance with The Institute of Internal
Auditors' the Definition of Internal Auditing, Code of Ethics and the International Standards for Professional
Practice of Intemal Auditing.

On a regular basis, meet separately with the internal auditor to discuss any matters that the committee or
internal audit believes should be discussed privately.

External Audit

Review the external auditors’ proposed audit scope and approach, including coordination of audit effort
with internal audit.

Review the external auditor's engagement performance (including their fees) and recommend to the Board
to approve the appointment or reappointment of external auditors. This may include ensuring that the
nominated external auditors have the necessary experience in auditing Insurance.

Review and confirm the independence of the external auditors by obtaining statements from the auditors
on relationships between the auditors and the company, including non-audit services, and discussing the
relationships with the auditors.

On a regular basis, meet separately with the external auditors to discuss any matters that the committee or
auditors believe should be discussed privately.

Review the external auditors' reports and making recommendations thereon for the Board.

Assess the efficiency, effectiveness and objectivity of work performed by the external auditors.

Review the external auditors' assessment of internal control procedures.
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Review with management and the external auditors the results of the audit, including any difficulties

encountered.

Compliance

Ensure the independence of the Compliance Department.

Ensure there are no unjustified restrictions or limitations on their scope of work or any impediments that
might negatively affect their work.

Appoint or dismiss the head of the Compliance Control Department or the Compliance Officer after
obtaining SAMA’s written non-objection.

Review, approve, and monitor the implementation of the compliance plan.

Review the effectiveness of the system for monitoring compliance with laws and regulations and the results
of management's investigation and follow-up (including disciplinary action) of any instances of
noncompliance.

Review the reports of the Compliance Control Department or the Compliance Officer and making
recommendations thereon for the Board.

Review the findings of any examinations by regulatory agencies, and any auditor observations.

Ensure that the Company has a written code of conduct duly approved by its Board of Directors to ensure
that the Company’s activities are conducted in a fair and ethical manner.

Review the process for communicating the code of conduct to company personnel, and for monitoring
compliance therewith.

Obtain regular updates from management and company legal counsel regarding compliance matters.
Follow-up on the important lawsuits filed by or against the Company and submitting periodic reports
thereon to the Board.

Assess the efficiency, effectiveness

and objectivity of work performed by the Compliance Control Department or the Compliance Officer.

Reporting Responsibilities

Regulariy report to the board of directors about committee activities, issues, and related recommendations.
Provide an open avenue of communication between internal audit, the external auditors, and the board of
directors.

Report annually to the shareholders, describing the committee's composition, responsibilities and how they
were discharged, and any other information required by rule, including approval of non-audit services.
Review any other reports the company issues that relate to committee responsibilities.

Prepare a report containing its opinion on the adequacy of internal control system and any other matter
that falls within its responsibilities.

Other Responsibilities

Perform other activities related to this charter as requested by the board of directors.
Institute and oversee special investigations as needed.

Review and assess the adequacy of the committee charter annually, requesting board approval for
proposed changes, and ensure appropriate disclosure as may be required by law or regulation.

Confirm annually that ali responsibilities outlined in this charter have been carried out.




